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Summary of the conference

What will be the likely future of the regulatory regime known as ‘collective
employment relations’, a regime in which trade unions and collective bargaining
(including political bargaining of the corporatist kind) play a crucial role in the
determination of wage and working conditions, as well as in the definition of



various forms of public policy? We seek to answer this question by extrapolating
from recent historical trends. We consider the aggregate macro evidence for 25
capitalist countries between 1990 and the current period, looking at the evolution
of both institutional features and socio-economic outcomes. Our conclusion is
pessimistic: employment relations are in crisis everywhere, not just in liberal
market economies (LMEs) and former communist countries from Central and
Eastern Europe (CEE), where they have been traditionally less institutionalized
than elsewhere, but in coordinated market economies (CMEs) and Scandinavian
countries, the decline is more advanced, and hence more visible, in some
countries and less in others, but the trajectory of decline is present everywhere.



